
240      Part III: Inequality

•• Leadership and service (5 points each)

•• Miscellaneous (only one of these can be 

used):

__	 Socioeconomic disadvantage (20 points)

__	� Underrepresented racial or ethnic minority 

(Black, Hispanic, or Native American) (20 

points; disallowed by the court ruling)

__	 Men in nursing (5 points)

__	 Scholarship athlete (20 points)

__	� Provost’s discretion (20 points; usually the 

son or daughter of a large financial donor 

or of a politician)

In addition to race or ethnicity, athleticism, socio-

economic disadvantage, having a relative who is an 

alum, and being the child of someone who is note-

worthy to the university are also considered. Some 

schools also give points for being a military veteran. 

The legal challenge to this admissions system was 

based only on the points given for race or ethnic 

background, not on the other reasons for which 

some students are given preference.

* * * * * * *

Engaging With Sociology

1.	 Does this process seem reasonable as a way 

to get a diverse and highly talented incoming 

class of students? Why, or why not?

2.	 Does it significantly advantage or disadvan-

tage some students? Explain.

3.	 Should there be preferences for predomi-

nantly White students—such as “legacy” 

students, whose family members attended 

the university? Why, or why not?

4.	 How would you design a fair system of 

admissions, and what other factors would 

you consider?

In 2013 and again in 2016, the Supreme Court, in the 
case of Fisher v. University of Texas, ruled that affirmative 
action was permissible in order to achieve the goal of a 
diverse student body. The Court has also warned that not 
all such programs will pass constitutional muster—that 
universities must verify that they are unable to achieve 
sufficient diversity without using racial considerations 
(Liptak 2013, 2016). In April 2014, the Supreme Court 
went further, upholding a ban on affirmative action for 
racial or ethnic groups that was approved by 58% of 
Michigan voters, arguing that a lower court did not have 
the authority to overturn the referendum. Thus, publicly 
funded colleges in Michigan cannot grant preferential 
treatment on the basis of race, sex, color, ethnicity, or 
national origin (Mears 2014). So now all such policies are 
illegal in Michigan, as well as in public universities in 
California, Washington, Nebraska, Arizona, Oklahoma, 
New Hampshire, and Florida (Century Foundation 2014).

The question remains: Should preferences be given to 
accomplish diversity? Some people feel that programs 
involving any sort of preference for minorities are unfair 

(Continued)

and should not be allowed. Others believe that such pro-
grams do much more good than harm. They have encour-
aged employers, educational institutions, and government 
to look carefully at hiring policies and minority candi-
dates, and many more competent minority group mem-
bers are working in the public sector as a result of these 
policies. What is the most equitable thing to do?

Global Movements for Human Rights
The rights granted to citizens of any nation used to be consid-
ered the business of each sovereign nation, but after the Nazi 
Holocaust, German officers were tried at the Nuremberg 
Trials, and the United Nations passed the Universal Declaration 
of Human Rights. Since that time, many international organi-
zations have been established, often under the auspices of the 
United Nations, to deal with health issues, world poverty and 
debt, trade, security, and many other issues affecting world cit-
izens—the World Health Organization, the World Bank, the 
World Trade Organization, and numerous regional trade and 
security organizations.


